Youths' Expectations and the Reservation Wage
The "reservation wage" of a person is defined äs the lowest wa which that person would be willing to take a Job. It has been sug that sonte of the employment problems of youths may be related to a reservation wage that is too high. In addition, some analysts arg that increasing incomes throughout the society have caused the lev the reservation wage to rise over time to a greater degree than warranted by the increasing skills of the labor force.
Data on reservation wages have not been collected over long en periods of time for conclusions to be drawn äs to whether rising reservation wages have been a major cause of increased unemployinen younger workers. On the whole, recent studies find (e.g., Freeman Holzer, 1985) that the reservation wages of unemployed younger wor appear on average to be quite realistict both white and black you appear to have reservation wages that are quite close to the preva federal minimum wage.
While the reservation wages of white and black male youths are about the same, Freeman and Holzer suggest that the fact that the employment prospects for blacks are worse means that their reserva wages are higher relative to the actual wages they are likely to b able to obtain. And reservation wages for specific low-wage Jobs generally lower for blacks than for whites. Reservation wages of blacks appear to have the effect of lengthening the period of none ment but also of increasing subsequent wages.  The reservation wag young whites have somewhat less effect on the duration of nonemplo but greater effects on their subsequent wages.
Summing Individual Effects
Thus far we have been serially reviewing possible causes of th trends in youth employment problems within a framework of demand a supply factors. Two sets of researchers, Ellwood and Wise (1983) Märe and Winship (1983), have independently sought to bring togeth most of the factors covered above in a consistent accounting frame in order to see what Proportion of the growth in the gap in black/ youth employment rates can be explained by the sum of the individu effects of all the factors. Though their accounting frameworks ar quite different, both sets of researchers conclude that they can account for only about 50 percent of the diverging racial employme patterns among youths in the 1970s.
In discussing each factor separately we have also not touched possible (nonadditive) interactions among factors; such interactio might yield results that are different from the simple sum of each individual factor. Two hypothetical examples can illustrate such interactions. It was previously noted that increases in the suppl young workers seem to be related to increases in employment rates decreases in wages (relative to adults) for young white males, but seem to be related to sharp decreases in employment rates and smal relative wage decreases for young black males. These differences :

